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or guidance to assist program partici-
pants to make career choices relating 
personal assets to training option and 
availability of jobs in the labor mar-
ket. The program provides for full time 
institutional training in any voca-
tional or trade school as provided in 
§ 27.7. Apprenticeship and on-the-job 
training are also provided. Institu-
tional, apprenticeship, or on-the-job 
training courses shall not exceed twen-
ty-four (24) months in length, with the 
exception that Registered Nurses train-
ing may be for periods not to exceed 
thirty-six (36) months. Individual pro-
gram recipients may not receive more 
than twenty-four (24) months of full- 
time training, except that Registered 
Nursing students may receive not more 
than thirty-six (36) months of training. 

§ 27.3 Information collection. 

The information collection require-
ments contained in §§ 27.4, 27.6 and 27.9 
have been approved by the Office of 
Management and Budget (OMB) under 
44 U.S.C. 3504(h) and are assigned clear-
ance numbers 1076–0062, 1076–0063 and 
1076–0069. Information necessary for an 
application for vocational training as-
sistance will be submitted on an appli-
cation form which may be obtained at 
a local Bureau of Indian Affairs Agency 
or tribal program contractor office. 
This information is being collected for 
the purpose of applying for Federal as-
sistance. The information will be used 
to determine if an Indian individual is 
eligible to participate in this program 
and to determine the amount of assist-
ance needed. The obligation to respond 
is a requirement to obtain the benefits. 

Subpart B—Administrative 
Procedures 

§ 27.4 Filing applications. 

(a) Applications for adult vocational 
training services must be filed at Bu-
reau of Indian Affairs agency offices, or 
at facilities under contract with the 
Bureau or contract offices located on 
or near reservations or other geo-
graphic areas of eligibility. Applica-
tions are approved by the Agency Su-
perintendent or designated contractor. 
An eligible applicant should apply, be 
funded and receive services at the serv-

icing office nearest to his/her residence 
at the time of application. 

(b) For clarity and uniformity, appli-
cation forms used will be in accordance 
with the requirements of the Paper-
work Reduction Act, section 3504(h) of 
Pub. L. 96–511. 

§ 27.5 Selection of applicants. 
(a) Applicants must be adult Indians 

residing on or near Indian reservations. 
(b) Eligible individuals shall be at 

least eighteen (18) years of age, except 
that high school graduates shall be eli-
gible at the age of seventeen (17) years. 
Also, while the program is designed 
primarily for persons between the ages 
of eighteen (18) and thirty-five (35), 
persons over the age of thirty-five (35) 
shall be eligible, assuming training and 
permanent employment to be other-
wise feasible in terms of health and 
physical capability. 

(c) An applicant must be in need of 
training in order to obtain reasonable 
and satisfactory employment or is un-
deremployed and without additional 
training would result in extreme hard-
ship for the applicant, and is in need of 
financial assistance in order to obtain 
such training. It must also be feasible 
for the applicant to pursue training. 

(d) Selection of applicants shall be 
made without regard to sex or marital 
status, providing they meet the re-
quirements of paragraphs (a), (b), and 
(c) of this section. Non-Indian spouses 
shall not be eligible for training. 

(e) No more than two (2) repeat train-
ing services will be allowed. Repeat 
training services will be on a lower pri-
ority than the initial service and will 
be determined on an individual basis, 
considering need, ability, prior per-
formance and present motivation of 
the applicant. In order to be in need of 
repeat institutional training, an appli-
cant must be unemployed, under-
employed, or unable to work in his/her 
primary occupation due to physical or 
other disabilities. Time spent in on- 
the-job training programs will be de-
ducted from the maximum of institu-
tional training eligibility. 

(f) Only those applicants who will-
ingly declare intent to accept full time 
employment as soon as possible after 
completion of training shall be se-
lected. Plans may subsequently 
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change, but the intent of the training 
program is preparation for employ-
ment, and this must be the initial in-
tent of program participants. The pro-
gram is not meant to serve as a pre-
liminary to immediate further edu-
cation. 

§ 27.6 Satisfactory progress during 
training. 

An individual who enters training 
pursuant to the provisions of this part 
is required to make satisfactory 
progress in training. Individuals in in-
stitutional vocational training courses 
are required to give evidence of 
progress by authorizing the institution 
attended to provide grade and/or 
progress reports to the appropriate Bu-
reau of Indian Affairs or contract of-
fice. Program participants shall main-
tain a reasonable standard of conduct. 
Failure to meet these requirements due 
to reasons within the trainee’s control 
may result in termination of training 
benefits. 

§ 27.7 Approval of courses for voca-
tional training at institutions. 

(a) A course of vocational training at 
any institution, public or private, of-
fering vocational training may be ap-
proved by the Assistance Secretary; 
provided: 

(1) The institution is accredited by a 
recognized national regional accred-
iting association; or 

(2) The institution is approved for 
training by a state agency authorized 
to make such approvals; and 

(3) It is determined that there is rea-
sonable certainty of employment for 
graduates of the institution in their re-
spective fields of training. 

(b) Cooperative education (a com-
bination of classroom theory with re-
lated practical job experience) is con-
sidered as valuable learning experience 
and is specifically allowed and encour-
aged. 

(c) Vocational training courses of-
fered through Indian tribal govern-
ments need not be accredited but must 
show reasonable expectation of leading 
to employment and be approved by the 
Area Director. 

§ 27.8 Approval of apprenticeship 
training. 

A program of apprenticeship training 
may be approved when such training: 

(a) Is offered by a corporation or as-
sociation which has furnished such 
training to bona fide apprentices for at 
least one year preceding participation 
in this program; 

(b) Is under the supervision of a State 
apprenticeship agency, a State Appren-
ticeship Council, or the Federal Ap-
prenticeship Training Services; 

(c) Leads to an occupation which re-
quires the use of skills that normally 
are learned through training on the job 
and employment which is based upon 
training on the job rather than upon 
such elements as length of service, nor-
mal turnover, personality, and other 
personal characteristics; and 

(d) Is identified expressly as appren-
ticeship training by the establishment 
offering it. 

§ 27.9 Approval of on-the-job training. 

(a) On-the-job training contracts 
shall be approved only by the official 
to whom such authority has been dele-
gated in the 10 BIAM. 

(b) On-the-job training may be ap-
proved when such training is offered by 
a corporation, small business, associa-
tion, tribe or tribal enterprise which 
provides an on-the-job training pro-
gram offering definite potential for 
skilled permanent employment. 

(c) Yearly on-the-job training con-
tractual agreements with a specific 
contractor shall not be renewed beyond 
the second year without review and 
written approval from the Assistant 
Secretary-Indian Affairs. Extension of 
contracts exceeding two years will be 
based upon a contractors demonstrated 
expansion of the enterprise, need for 
additional trainees, and placement of 
trainees completing the program. 

(d) Reimbursement to the on-the-job 
training contractor may include one- 
half of the hourly wage paid during the 
training period with the contractor 
paying the other half. The hourly rate 
must be at least the established min-
imum wage under the Fair Labor 
Standards Act of 1938, as amended. 
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